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BHABHA ATOMIC RESEARCH CENTRE 

Advt. No. 03/2023/BARC 
SALIENT FEATURES OF THE RECRUITMENT PROCESS 

POST: (A) Stipendiary Trainee Category-II posts 
   (B) Technician/B (Boiler Attendant) 

Cat-II Trades : Refrigeration & Air Conditioning Mechanic (TR-24), Mason (TR-27), Plumber           
(TR-28),  Plant Operator (TR-32), Laboratory (TR-33), Dental Technician - Hygienist (TR-34) & 

Dental Technician – Mechanic (TR-35) 
 

1. 
Bhabha Atomic Research Centre initiated recruitment process to fill up posts of 
Technician/B and CAT-II Trainee for various trades in order to fill the vacancies of 
different Units under Department of Atomic Energy (DAE) situated across the country. 

2. 

Preliminary Test (Stage-I) and Advanced Test (Stage-II) [Computer Based Test – CBT] 
for all trades were conducted during the period from 18.11.2023 to 24.11.2023 on all India 
basis in a single session.  However, the evaluation of Stage 2- Advanced Test was 
carried out only of those candidates qualified in the Stage 1 – Preliminary Test (refer para 
3.3 of the advertisement). 

3. 
The results of CBT were declared on 22.12.2023 for Plant Operator & Laboratory and on 
12.01.2024 for other trades mentioned above. The number of candidates called for skill 
test was four times the number of posts advertised in respective trades subject to their 
qualifying in the Stage-II. 

4. 

Skill tests were conducted for Plant Operator (TR-32) & Laboratory (TR-33) during the 
period from 12.01.2024 to 20.01.2024 and in different trades viz.  Refrigeration & Air 
Conditioning Mechanic (TR-24), Plumber (TR-28), Dental Technician - Hygienist (TR-34), 
Technician/B (Boiler Attendant) during the period from 14.02.2024 to 20.02.2024. The 
Skill Test was based on Go/No-Go basis. 

5. 

As mentioned in the Advertisement at para 3.3, Candidates who cleared the Skill Test 
were shortlisted and empanelled in order of Merit based on the marks secured in Stage 2 
– Advanced Test. 
Resolutions in the Event of tie in Empanelment Criteria in the following order: 

 Candidate with Lower negative marks in Stage 2 placed higher on the Merit List. 

 Candidate with Higher marks in Stage 1 placed higher on the Merit List. 

 Candidate with Lower negative marks in Stage 1 placed higher on the Merit List. 

 Candidate with Higher positive marks in Mathematics in Stage 1 placed higher on 
the Merit List. 

 Candidate with Higher positive marks in Science in Stage 1 placed higher on the 
Merit List. 

 Still in case of tie, candidate born earlier was placed higher in the Merit List. 
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6. 

Candidates belonging to SC/ ST/ OBC/ EWS/ PwBD categories are assessed by adopting 
relaxed standards in selection process as follows: 

 Un Reserved 
category 

Reserved 
category 

Minimum marks in Stage-I & Stage-II  is as per para 3.3 of the Advertisement 

Minimum marks in Stage-I (CBT) for 
short listing for Stage-II  

40  %                          
(60 Marks Out of 150) 

30  %                                      
(45 Marks Out of 150) 

Minimum marks in Stage-II (CBT) for 
short listing for Skill Test  

30  %                          
(45 Marks Out of 150) 

20  %                                      
(30 Marks Out of 150) 

Upper age limit 
As per para 2.1, 2.2 & 2.3 of the 

Advertisement 
 

7. 
Candidates belonging to Reserved Category but not availed any relaxation and qualified in 
general standards are treated as own merit and placed under Unreserved category. 
Candidates belonging to Reserved category and availed relaxation are placed under 
Reserved category list even though they might have scored higher marks in CBT. 

8. 
In case of non-availability of eligible candidates in the particular category viz. SC, ST, 
OBC, EWS, UR and PwBD, the posts reserved for that category are kept vacant/ unfilled 
which will be taken up in subsequent recruitment cycles. 

9. 

The candidates shall satisfy all the recruitment norms as per the advertisement. Mere 
empanelment will not guarantee the appointment. Even after selection, if it is found that 
the candidate is not fulfilling any of the recruitment norms and not found fit in the 
prescribed medical examination etc., their candidature is liable to be terminated at any 
stage without any further notice. 

10. 

Appointment shall be further subject to satisfactory completion of verification process of 
Character & Antecedents (C&A), submission of Disability Certificate from the authority 
notified by the Government, Caste certificate, EWS Certificate, Creamy Layer status for 
OBC candidates and submission of caste validity certificate issued by the Scrutiny 
Committee wherever applicable, or any other prerequisites for the appointment. 

11. The candidates are liable to be posted in any of the constituent units of the Department of 
Atomic Energy situated across the country. 

12. Waitlisted candidates will be considered only in case the candidates from the main list do 
not respond to the offer of training within the stipulated period. 

13. 

Candidates in the select list/wait list as well as those candidates who could not get 
selected can obtain their marks in the CBT Examination through login using their 
username and password registered with BARC during the submission of application in the 
website https://barconlineexam.com. 
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14. While every care has been taken in preparing the Result, BARC reserves the right to 
rectify errors and omissions, if any. 

15. The trade-wise select list and wait list along with the details of the candidates are hereby 
declared. 


